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Global Economy and Increasing Competition
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A 50% Increase in Higher Education Degrees Needed b y 2020
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Decreasing Ratio of California Workers 
to Seniors in California
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Retirement-Aged Increasing 
Faster than College-Aged in California
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Enrollment Planning for Higher Education 
Involves More Birth Rates and K-12 
Continuation Rates to Graduation

� Basic demographics are important because they 
frame the context, but other factors are extremely 
important.

� $$$$ -- The UC and the CSU are discretionary 
parts of the State budget process, as is state 
financial aid.

� Leadership
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Fall Headcounts in the CSU and DOF Projections
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CA High School Graduates and CSU Fall Headcounts
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CSU First-Time Freshmen and Undergraduate Transfers  as Part of 
California "Effective" Pools
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CSU Initiatives
� Multilingual information about college preparation
� Super Saturdays and Sundays 
� Early Assessment Program and Partnership 

Interventions
� Lower Division Transfer Patterns
� Facilitating Graduation
� Access to Excellence Strategic Plan
� VSA and NASH
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